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HAPPYH@U;i
JULY 177 4PM-7PM

LES, CA 90045

JOIN US fOR A DELIGHTfUL NETWORKING HAPPY
HOUR, WHERE YoUu CAN UNWIND AND CONNECT WITH
AMALING PEOPLE IN A LIVELY AND CHEERfUL
ATNOSPHERE! ENJOY REFRESHING DRINKS, TASTY
SNACKS, AND ENGAGING CONVERSATIONS THAT CoOULD
SPARK NEW OPPORTUNITIES AND fRIENDSHIPS.
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Boeing Leadership Associati
of Southern California

Mentoring On-Rotation Experience

on

LEADERSHIP NEXT

LX IS OPERATED COLLABORATIVELY BY LX MEMBERS AND HR. MEMBERS TAKE
INITIATIVE IN THEIR DEVELOPMENT THROUGH EXPERIENCES WITHIN THE
PROGRAM AND IN-ROLE APPLICATION THROUGH:

FORMAL LEADERSHIP TRAINING

ACCELERATED BUSINESS PROJECTS

IMMERSIVE EXPERIENCE

GLOBAL ENGAGEMENT

COMMUNITY LEADERSHIP

PROGRAM LEADERSHIP ROLES
HTTPS://MY.BOEING.COM/MYB/MYPORTAL/HR/LEADERSHIP_NEXT/ABOUT/

BOEING LEADERSHIP ASSOCIATION OF SOUTHERN

CALIFORNIA (BLASC)

VISION: CREATE A WORLDWIDE PARTNERSHIP OF PEOPLE AND BUSINESSES, INSPIRING
OUTSTANDING LEADERSHIP, AND CULTIVATING HIGHLY PRODUCTIVE WORKPLACES.

CONNECT WITH BOEING LEADERS AND EXECUTIVES
COMMITMENT TO PERSONAL AND PROFESSIONAL DEVELOPMENT
NETWORKING
VOLUNTEER OPPORTUNITIES
DINNER MEETINGS WITH SOCIALIZING AND GUEST SPEAKERS
o TOPEXECUTIVES
o EXTERNALLEADERS
DISCOUNTS FOR SPECIAL EVENTS
INTERESTED IN JOINING?
o CONTACT CASSIDY.RATH@BOEING.COM

HTTPS://BLASC.US/ABOUT-US/

REACH PROMOTES EMPLOYEE ENGAGEMENT THROUGH OPPORTUNITIES FOR
NETWORKING, PROFESSIONAL DEVELOPMENT, AND COMMUNITY INVOLVEMENT
ACROSS 5 SITES IN THE REGION (EL SEGUNDO, HUNTINGTON BEACH, LONG BEACH,
SEAL BEACH, AND CHINA LAKE). EVENTS INCLUDE HAPPY HOURS, BOARD GAME
NIGHTS, HIKES, BASEBALL GAMES, AND THE AEROSPACE SUMMER GAMES. OPEN TO
ALL BOEING EMPLOYEES! INTERESTED IN JOINING?

CONTACT: JACOB.W.SHAPIRO@BOEING.COM
HTTPS://INSITEWEB.BOEING.COM/CULTURE/VIEWGROUP.DO?GROUPID=1021

MORE
THE MENTORING ON-ROTATION EXPERIENCE (MORE) IS AN SOCAL-BASED GATEWAY
MENTORSHIP DEVELOPMENT PROGRAM FOR BDS EMPLOYEES OF ALL EXPERIENCE LEVELS.
THE PROGRAM PAIRS TOGETHER MENTORS AND PROTEGES FOR 6-MONTH CYCLES,
THEREBY BUILDING A NETWORK OF MEANINGFUL RELATIONSHIPS THAT CAN BE CENTERED
ON TECHNICAL SKILLS, LEADERSHIP ATTRIBUTES, WORK/LIFE BALANCE, MANAGEMENT
PERSPECTIVES, EDUCATIONAL OPPORTUNITIES OR A COMBINATION THEREOF.

CONTACT: BROOKE RUNGE (BROOKLIN.CRUNGE@BOEING.COM) OR KIMNGUYEN
(KIM.NGUYEN12@BOEING.COM) IF INTERESTED!

HTTP://MOREWEB.BOEING.COM/
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